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Date: 2nd June 2026 

 

To,  

 

BSE Limited 

Phiroze Jeejeebhoy Towers  

Dalal Street, Mumbai - 400001 

National Stock Exchange of India Limited  

Exchange Plaza, Plot No. C/1,  

G Block, Bandra Kurla Complex,  

Bandra (East) Mumbai – 400051 

 

Scrip Code: 523025 Scrip Symbol: SAFARI  

 

Sub: Newspaper Advertisement – Disclosure under Regulation 30 of SEBI (Listing Obligation and 

Disclosure Requirements) Regulations, 2015 (“Listing Regulations”) 

 

Ref: 1. Opening of Special Window for transfer and dematerialization of physical shares; and 

 2. Re-launch of IEPF Second 100 Days Campaign titled “Saksham Niveshak” 

 

 

Dear Sir/ Madam, 

 

We wish to inform you that pursuant to Regulation 30 of the Listing Regulations read with SEBI Circular 

No. HO/38/13/11(2)2026-MIRSD-POD/I/3750/2026 dated 30th January 2026 and communication 

regarding IEPF Second 100 Days Campaign titled “Saksham Niveshak”, enclosed is newspaper 

advertisement published today i.e. 2nd June 2026 in Business Standard, regarding: 

 

1. Extension of earlier Special Window for further one year from 5th February 2026 to 4th February 

2027, to facilitate lodgement/ re-lodgement of transfer deeds executed prior to 1st April 2019, 

including those previously rejected, returned or not attended to due to deficiencies documents/ 

process or otherwise and dematerialization of such securities; and  

2. Re-launching of Second 100 Days Campaign “Saksham Niveshak” with effect from 1st April 2026 

to 9th July 2026 in order to create awareness amongst investors to facilitate the resolution of 

pending issues relating to unclaimed dividends and shares transferred/ to be transferred to Investor 

Education and Protection Fund (“IEPF”), updation of KYC and nomination details and enable 

investors to claim their rightful entitlements. 

 

In both of the aforesaid cases, concerned Shareholders are requested to contact the Company’s RTA within 

the stipulated timelines at: 

 

MUFG Intime India Private Limited 

(Unit: Safari Industries (India) Limited) 

C 101, Embassy 247, L B S Marg, Vikhroli (West), MUMBAI - 400083 

Tel: +91 8108116767, Email ID: investor.helpdesk@in.mpms.mufg.com  

 

The aforesaid disclosure will also be disclosed on the website of the Company at www.safaribags.com. 

 

You are requested to take the same on record.  

 

Thanking you, 

 

For SAFARI INDUSTRIES (INDIA) LIMITED 

 

 

 

Sudhir Jatia  

Managing Director 

 

Encl: As above. 
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auhonamukherjee
NewDelhi, 1 June

Forthefirst timeinIndia, theidea
ofanational“floorwage”is
movingfromaguidingbench-
marktoabindinglegal threshold,
markingastructuralshift inhow
minimumwagesaredetermined
acrossstates.Undertherecently
implementedlabourCodes, the
Centrewillnownotifyanational
floorwagethatstatescannot
undercutwhilefixingtheirown
minimumwages, replacingalong-
standingadvisoryframework.
Thisrepresentsaclearerdivi-

sionofrolesunderthelabour
Codes.TheCentrewillnotifythe
nationalfloorwageasastatutory
baseline,whilestateswillcontinue
tosetsector-andskill-specific
minimumwagesaboveit.Under
theMinimumWagesAct, 1948,
therewasnobindingnational
floorwage,andstates indepen-
dentlydeterminedmostwage
rates,whiletheCentre largely
fixedwagesonlyforestablish-
ments intheCentralspheresuch
ascentralministries,departments
andpublicsectorcompanies.
TheearlierNationalFloor

LevelMinimumWageframework,
introducedinthemid-1990s,
functionedonlyasanadvisoryref-
erencepoint. Itwaslastrevisedin
June2017to₹176perdayandhas
remainedunchangedsince,with
statesfreetosetminimumwages
aboveorbelowit—dependingon
localconditions,fiscalspace,and
thelabourmarket.
“Theshift fromanadvisory

floorwagetoa legallybinding
nationalfloorwageunderSection
9of theCodeonWages,2019 is
oneof themostconsequential
structuralchanges inIndia’swage
jurisprudence.Earlier, stateshad
substantialdiscretionandcould,
inpractice,notifywagerates that
were influencedbylocalecon-
omicorpoliticalconsiderations
evenwheretheydivergedfrom
theCentre’sbenchmark,”said
KeyurDGandhi,managing

partneratGandhiLawAssociates.

Standardisationpush
AccordingtoGandhi, the immedi-
ate impactwillbestandardisation
ofwagestructuresandanupward
pressureonminimumwages in
lower-payingstates,withthe
bindingfloorreducingwage
arbitrageandstrengtheninga
baselinesocialprotection
threshold,particularly for
migrantandcontractworkers.
PoojaRamchandani,partner

atShardulAmarchandMangaldas
&Co,saidthereformeffectively
createsanationwidewagefloorby
preventingstates fromgoing
belowthenotifiedlevel.
"Thiswill reducedisparities

and/as/ thenationalfloorwage
formsabaselineacross the
country forfixingminimum
wages.Asaresult, there isa likeli-
hoodof increasedcosts in indus-
tries likemanufacturing,
construction,andthecostof
contract labour inregionswhere
thewageswere low,"shesaid.

Loopholes
However, someexpertscaution
thatstatesmayrecalibrate their
approachoncethefloorwage
becomesbinding.
“TheCentralfloorwagehas

historicallybeenrevised infre-
quentlyandhasremainedlow
relative tomanystates’minimum
wages. Ifabindingfloorwage is
introduced, there isapossibility
thatsomestateswithhighermini-
mumwagesmayadjustormoder-
ate theirwage increases,
effectivelyaligningcloser to the
Centralfloor toreducepressure
onindustries,whilestill remain-
ingcompliantwiththe legal
threshold,”saidArchanaPrasad,
professorat theCentre for Infor-
malSectorandLabourStudies,
JawaharlalNehruUniversity.
India’sminimumwagescon-

tinue tovarywidelyacross states.
Wages instates suchasKerala
andHaryanaremainsignificantly
above those instates suchas

BiharandMadhyaPradesh,
reflectingdifferences in indus-
trialdevelopment, cost struc-
tures, andrevisioncycles.
Gandhisaidthereformalso

carriesotherimplications.
“Labour-intensivesectors,MSMEs,
andinformalemployersmayface
increasedcompliancecostsor
pressurestorationaliseworkforce
structuresifwagecostsrisesharply.
Thelegalreformistherefore
worker-protective,butitsecon-
omicabsorptionwillvaryacross
sectorsandregions,”hesaid.
Ramchandaniaddedthatthe

extentof incomegainswill
dependheavilyonimplementa-
tion,especiallywhereexisting
minimumwagesarebelowthe
newfloorwage.Onbroaderwage
outcomes,AmareshDubey,visit-
ingseniorfellowattheCentrefor
SocialandEconomicProgress,said
wageeffectswillcontinuetovary
acrossstatesduetodifferencesin
developmentlevels.
“Theimpactofthereviseddefi-

nitionof‘wages’onemployercosts
willvaryacrossstatesandtherewill
bestate-wisevariationsinother
provisionsoftheCode,”hesaid.
AlthoughtheCentrehas

notifiedfinal rulesunderall four
labourCodes, several statesare
yet tocompletecorresponding
rules, leaving implementation
uneven.TheCodescameinto
effect inNovember2025, followed
bydraft rules forconsultationin
December,withfinal rules
notifiedearlier thismonth.

Missingformula
Anotherkey issueflaggedby
experts is theabsenceofa

detailed, standardisedmethodol-
ogyfordeterminingthenational
floorwage.Thefinal rulesdonot
prescribeaconsumption-based
frameworksuchascalorie intake
norms,housingrequirements,or
aconsumptionbasket thatwas
earlier referencedinwagenorm
discussions.While theCode
empowers theCentre tonotify the
floorwagebasedonbroadcon-
siderationsof livingstandards
andeconomicconditions, itdoes
not laydownaformulaorcompu-
tationalmodel.
DebjaniAich,partneratCMS

INDUSLAW,saidtheremovalof
thisstructuredapproachmarksa
significantdeparturefromthe
draft framework.“Thischange
wasanotableexclusionforme,as
thecriteriaforwagefixationhas
beenalegacysocialpracticeover
years inIndia.Thedraftruleswere
basedonaquantitativematrix
includingadultconsumption
units,whichmadeitquiteclearon
howtheminimumwagewouldbe
fixed.WiththefinalCentralrules
outandthelackofthisdefined
criteria, itappearsthatdetermin-
ingfutureminimumwagesisdis-
cretionarybytheCentral
government,”shesaid.
Sheaddedthatwhile the

Centreretains theauthority to
issuewageorders, theabsenceofa
codifiedcomputationmethod
shiftsgreater reliancetoexecutive
determination.
Onasimilarconcernaround

discretion,Prasadsaidthe lackof
adefinedstandardmakesthepro-
cess less transparent. “There isno
specificstandardnowinthefinal
rules,whichmakes itvagueand

non-transparent.Nowthefloor
wagewillbesetarbitrarilyby
whatevercommittee is formedto
decide it,” shesaid.
“Suppose it is revised in later

years,andifdifferentcommittees
areappointedover timetheremay
notbeconsistency inthemethod-
ologies theyuse.”
Onthepolicydesignaspect,VP

Singh,PGPMdirector,economics,
GreatLakesInstituteofManage-
ment,Chennai,saidtheomission
reflectsatrade-offbetweentrans-
parencyandflexibility.Hesaida
rigid formula improves transpar-
encybutreducesflexibility,while
aflexiblesystemallowsadapta-
tion.Headdedthatabsenceofa
formuladoesnotmeanabsence
of rationalcriteria,anddoesnot
prevent theCentre fromrevisiting
orrefiningtheframework in
thefuture.
“Thiscertainly increases

policyflexibility,but runstherisk
ofwideningdifferencesacross the
states inthecountry,”saidSingh.

RajashreeSarna,partnerat
GrantThorntonBharat, said
stateswerealreadyrevisingmini-
mumwagesperiodicallyandhad
initiallyawaitedclarityonthe
Centre’sfloorwage.
“Acommitteewasalwayssup-

posedtobeformedandstategov-
ernmentshavealreadybeen
revisingtheirminimumwagesand
theydosoatregularintervals.
Stateswerewaitingforthecentreto
fixthefloorwage,butsinceitdoes
notlooklikeitwillhappenanytime
soon,stateshavestartedfixingiton
theirownbasedonlocaleconomic
conditions,”shesaid.
Boththedraftandfinal rules

relyonacommittee-basedmech-
anismforrecommendingthe
nationalfloorwage.However, the
draftversionhadprovidedmore
explicit indicativeguidance,
includingcost-of-livingconsider-
ations, skill levels,andregional
adjustments,whicharenot
explicitlycarriedforwardinthe
final framework.

Unpredictable
ManojKumarSharmaofthe
AssochamNationalCouncil for
HR&IRPoliciesandReforms,said
theCentre isexpectedtorevisethe
floorwageperiodically inlinewith
inflation, thoughunpredictability
remainsaconcern.
“Theconcernisnotvariation

perse–theconcernisunpredicta-
bility,”hesaid,addingthat
suddenrevisionshavealready
createduncertainty forMSMEs.
Headdedthatas Indiamoves

towards ‘livingwages’, evensmall
increases inthefloorwagecould
havesignificantcost implications
for labour-intensivesectors.
Haryanarecently revised

minimumwages in2026, increas-
ingunskilledmonthlywages
fromabout₹11,274 toaround
₹15,220,alongwithproportional
hikesacross skill categories,
followingworkerprotestsover
rising livingcosts.
UttarPradeshalsoraisedmini-

mumwages inthesameperiod,
withunskilledworkers in indus-
trialhubssuchasNoidaseeing
monthlywages increase from
roughly₹12,000toabout₹14,700
amidprotestsanddemandsfor
higherpay.
PuneetGupta,partneratEY

India,saidthelackofgranular
Centralguidanceonwage-fixation
methodologycouldincrease
divergenceacrossstates.Headded
thatperiodicallyupdatedfloor
wagecouldserveasabenchmark
toreducewagedisparitiesand
improvebaselineworkerwelfare.
“However, therehasbeenno

clarity fromtheauthorities
regarding theproposedquantum
of thefloorwage, the timeline for
itsnotification,or the transition
period thatwillbeaffordedto
states toalign their respective
minimumwageswith thepre-
scribedfloorwage.Theultimate
impactwilldependonthequan-
tumof revisionandthemannerof
its implementation.”hesaid.
Themove towardsabinding

nationalfloorwagestrengthens
thestatutorybaseline forwages,
but its real impactwilldependon
howit is setandrevised in
practice.Withstates still adjust-
ingwages independentlyand
nofixedcalculation formula in
place, the reform'seffectiveness
will reston theconsistency
andclarityof futuregovernment
notifications.

The implications of the government’s
move to set a binding floorwage
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Wage reform

States with higher minimumwages

n National Floor LevelMinimumWage (daily) (in ~)
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Source: Labour Bureau, Ministry of Labour and Employment

Source: State government notifications
Note: Figures have been rounded off to the nearest tens for clarity
For some states, the numbers are in ranges because the minimum wage
differs for different zones/areas

State Daily minimumwage (~)
Unskilled Semi-skilled Skilled Highly skilled

Delhi 760-790 820-860 900-960 960-1,020
Karnataka 743-899 817-989 899-1,087 989-1,196
Haryana 585 645 712 747

States with lower minimumwages
State Daily minimumwage (~)

Unskilled Semi-skilled Skilled Highly skilled
Bihar 436 452 551 672
Assam 345 401 502 645
Rajasthan 285 297 309 359

Mind the gap

Earlier this year, in a
private conversation, I had
alluded to concerns about
possible high oil prices
and their implications for
the Indian economy.
Private conversations do
notmake for credible
forecasts. If the forecast
was credible, it would have
been public. Even though I
did not havemuch confi-
dence in the forecast, the
reality is that the Indian
economy now finds itself
at a familiar point. High oil
prices, concerns about the
current account, foreign
capital outflows and a
weakening rupee.
At the surface, it looks

like a repeat of 2013. But
look a bit deeper and there
aremanydifferences.
Domestic growth is okay at
around 6 per cent, but yeh
dilmaangemore. Inflation
has been below the target.
This is unlike 2013, when
India hadwitnessed
successive years of
double-digit inflation.
This time, it is different
and yet it feels familiar.
Theother keydifference

iswhat is happeningoutside
India. TheUS 10-year bond
continues tooffer a risk free
dollar returnof above4per
cent. There is significant
demand for capital to satisfy
thedesired investments in
AI and related sectors in
several parts of theworld.
Countries inEuropeare
thinking aboutborrowing
more to spendondefense.
The same is the case in
Japan.Capital therefore is
spoilt for choice. It can
invest in risk freeUSbonds
andearnaround4.5 per cent
indollar terms. It canbuy
fixed incomesecurities
offeredbyEuropeor Japan.
It canfinancenew technol-
ogy investments. This is a
different reality fromwhat
Indianpolicymakers faced

over the last twodecades.
The symptomsofweakness
in the rupeeorpressure on
the current accountmay
seemsimilar tobefore, but
theworldhas certainly
changed.
So,what is tobedone?

Somesuggest letting the
rupeefind itsnatural value.
As the rupeeweakens, for-
eigngoods and foreign
travel becomemore expens-
ive.As a result,more
Indiansmayprefer to stay in
Indiaduring their summer
vacations. Somealso argue
that aweaker rupeewill
help exports andeventually
helpwithgrowth.Once
growth returns, thingswill
goback tobeingnormal.
That is a fair argument to
make.But then, if the issue
is growth,whynot go for
growthdirectly?Higher
growthmeanshigher
returns. Capitalwill follow
where returns are tobe
made.
Somesuggest that restor-

ing thepre 2015Bilateral
InvestmentTreaty frame-
workwill help. I have in the
past advocated for going
back to thepre 2015BIT
framework.That shouldbe
adesirable goal. Be that as it
may, itwill nothelpdeal
with the current situation.
BIT reformcan improve the
investment climate
over time, but it
cannot immedi-
ately reverse
capital outflows,
lower theoil
import bill or
strengthen
the rupee.
Theother

suggestion is on
taxation, par-
ticularly the tax-
ationof capital.
Somehave suggested reduc-
ing taxes on foreign inves-
torswho invest in Indian
capitalmarkets. That is a
fair ask. The tax residenceof
investors shoulddetermine
their tax liabilities rather
than theplace atwhich the
profitwasmade.But even
thatmaynot be sufficient.
All of this is not to sug-

gest that policies donot
matter. Theydomatter. But
the challengenow is as
muchan issueof confidence
as it is of policy.Restoring

confidenceand reviving
investor sentimentwill
requiremanypolicy
changes. The changing real-
ity of the global economy
means that a simple one size
fits all solution to thepres-
ent situationdoesnot exist,
unless there is a suddenend
to conflicts inEuropeand
theMiddleEast.
It is precisely for this

reason that there is aneed to
goback to the iterative
policymaking thatwasdis-
playedduring thegrowth
slowdownof 2019 and
during theCovidpandemic.
Policymakersmust trydif-
ferent interventions. They
must bebold enough to
experiment. Someof the
experimentsmay fail. Some
mayonlypartly succeed.
But only through several
suchexperimentswillwe
findwhatworks.
Theprimaryobjective

shouldbe tofigureout away
to growat 7 to 7.5 per cent
with inflationaround4per
cent.Anypolicy that can
helpus get theremust be
experimentedwith. Those
thatwork should stay. Those
that donot shouldgo.
After all,wemust recog-

nize that in thegrander
schemeof things, the
present crisis shall pass. The
bigger challenge is to ensure
that thedomestic growth

process canbe
cushioned
fromexternal
shocks. That can
happenonly
through resil-
ience andbold
policymaking.
Thedanger

is that India
responds to
the current
situationonly

defensively. Excessive
concernabout the rupee
can lead to tighterfinancial
conditions,weaker invest-
ment sentiment and slower
growth. Slower growth then
makes India less attractive
to capital,whichputs
furtherpressureon
the rupee. That is the
slippery slope.
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KaranBhasin isa
NewYork-basedeconomist.
karanbhasin95@gmail.com

karan bhasin

at the surface,
it looks like
a repeat of
2013... domestic
growth is okay
at around 6%,
but yeh dil
maangemore

Aslippery slope
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NOTICE TO SHAREHOLDERS FOR FRESH LODGEMENT /
RE-LODGEMENT FOR TRANSFER REQUESTS OF PHYSICAL SHARES

(3rd Reminder)
In view of new SEBI Circular No. HO/38/13/11(2)2026-MIRSD-POD/
I/3750/2026 dated 30th January, 2026, Notice to Shareholders is hereby
given that, for ease of Doing Investment an another Special Window for
Transfer and dematerlisation of physical Securities has been opened for
fresh lodgement of shares sold/purchased & executed before 1st April,
2019 and also for re-lodgement of Transfer requests of Physical shares
originally lodged prior to 1st April, 2019 and which were rejected/returned/
not attended to due to deficiency in the documents /process/or otherwise.
The aforesaid Special window was opened from 5th February, 2026 and
will remain open till 4th February, 2027 and all such transfers shall be
processed andwould bemandatorily credited to the transferee(s) in demat
mode only and shall be under lock in period of 1(one) year from the date
of registration by the RTA / Company and shall not be transferred/marked/
pledged during the said lock-in period.
Since the transferred shares will be issued only in demat mode once all
the documents are found in order by the Company / RTA, the transferee(s)
must have a demat account and submit the following documents viz; (a)
Original share certificates; (b) Transfer Deed executed prior to April 01,
2019; (c) Proof of purchase; (d) KYC Documents; (e) Latest client Master List
(CML) not older than 2 months duly attested by DP; & (f ) Undertaking cum
Indemnity as per prescribed format available in website of the Company,
while lodging the documents for transfer with the Company/RTA.
Eligible shareholder(s) may contact the Company or its Registrar and
share Transfer Agent (RTA) viz.M/s.MCS ShareTransfer Agent Limited at
email idmcssta@rediffmail.comor their office address at 383 LakeGardens,
1st Floor, Kolkata-700045. Tel. 033-40724051-54 or the Company at
kamala.mishra@abcindia.com for further assistance.

For ABC India Limited
sd/-

Place: Kolkata Sanjay Agarwal
Date : 01-06-2026 Company Secretary
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